
 
 

MRSAY! Update – May 2014 
 
In this Edition: 

1) MRSA Elections 

2) Negotiations 

3) EDT Database payouts 

4) June 10 General Meeting (GM) 

5) MRFA- Gerry Cross 

6) MRU Strategic Plan meetings 

7) Informal Meeting with Dr. Docherty  

8) Learning Opportunities in May 

9) Tribute to former staff member: Bob Charlton 

MRSA Elections 
 
There will be no need to hold an election in May as all positions were acclaimed.  As you can see below, 
some of the positions remain vacant; we will continue our search for members who qualify to fill the 
vacant roles.  If you are interested in being part of this team, please let Baset know as soon as possible. 
 
Thank you to those members who are returning to the board as your input is valued.  As well, many 
thanks to those who chose to step down, your countless hours and dedication have not gone unnoticed.  
Welcome to the new members of the board and EDT Committee!  It is wonderful to see new members 
put their names forward to be part of the MRSA.   
 
The following is the MRSA Executive Board beginning July 1, 2014: 
 

Name Position Date 
Baset Zarrug   President 2014-16 
Maureen Bedard Vice-President 2014-15 

Rona Reitsema Treasurer 2013-15 

Sarah Hamilton Board of Governors Rep 2013-15 

Karen Hiebert Director at Large 2014-16 

Charissa Hovdebo Director at Large 2014-16 

Kirsten Garcia Director at Large 2014-16 

Vacant Director at Large 2014-16 

Kelsey Mullen Director at Large 2014-15 

Cheryl Melatdoost Director at Large 2014-15 

Jhoseling Garcia Director at Large 2014-15 

Vacant Director at Large 2014-15 

 
 
 
 



Name Position Date 

Kim Halvorson EDT Committee 2014-16 

John Warkentin EDT Committee 2014-16 
Olivia Parsons EDT Committee 2014-16 
Wendy Witczak EDT Committee 2014-16 
Rachelle McGrath EDT Committee 2014-15 
Heather Orser EDT Committee 2014-15 
 

Negotiations 
 
There have been a total of 13 negotiation meetings in March and April.  Talks are well underway and 
progress is being made.  It was the desire of both teams to be finished by the end of May but as that 
time quickly approaches, talks may extend into June.  Once the negotiations conclude, the membership 
will be informed of the possible changes to be made through open houses and emails.  An electronic 
vote to accept the agreement will be made following the information sessions. 
 
EDT Database 
 
The new EDT database is being well utilized!  There were 27 applications in summer, 164 applications in 
fall and 147 in winter.  We are currently taking in applications for the spring semester (closing date is 
May 31).  Most members are receiving very close to their requested amounts.   The payout for summer 
and fall applications was April 30.  The payout for a few leftover fall applications and the winter 
applications will be May 15.  These payments will come on your pay stub and will be labeled accordingly.  
The professional development courses are non taxable and the personal development courses are 
taxable.  If you have any questions or comments about the system, please email edtmrsa@mtroyal.ca 
 

General Meeting- Tuesday, June 10, 2014 
 
Please mark your calendars for the MRSA General Meeting.  We will host the meeting on Tuesday, June 

10, 2014 in the Lincoln Park Room (J301) from 11:30-12:30pm.  We encourage all staff to attend.  The 

Human Resources Department has been notified of our intentions and an email to 

Managers/Deans/Chairs and Supervisors will go out shortly requesting your release time.  

  

The goal is to increase opportunity for the membership to be informed and engaged in the affairs of the 

Association.  Article 7.5 of the Collective Agreement states, 

 “Time off with pay shall be granted up to one (1) hour to Association members for the purpose of 

attending the Annual General Meeting provided this occurs during the employee’s normal working hours. 

This is subject to the operational requirements of the University.” 

The Association held the Annual General Meeting on November 27, 2013 from 11:30-12:30 utilizing half 

(1/2) of the allotted one (1) hour time period.  June 10, 2014 we will use the other half (1/2) hour for our 

meeting (the rest of the time will be the member’s lunch hour). 

As discussed and recommended by the membership we have two meetings a year of this nature rather 

than one: 

 1) an Annual General Meeting (fall) to share the financial audit; and 

  

2) a General Meeting (spring) to introduce the new Executive Board and to present the budget. 

 

mailto:edtmrsa@mtroyal.ca


 

MRFA-Gerry Cross 
 
Gerry Cross is the current President of the MRFA.  Gerry is heading into a phased-in retirement plan and 
thus, his term as President of the MRFA is coming to an end.  Gerry has served the MRFA for seven years 
in different capacities.  He will be returning to his Faculty to continue teaching until retirement.  Gerry 
has been a huge supporter of the MRSA and strong believer in working collaboratively to achieve some 
common goals such as working together to put forward ideas for the Budget Advisory Committee.  Gerry 
will be missed in his role and if you have the chance, congratulate Gerry and wish him well.  
 

MRU Strategic Plan 
 
As you aware, a steering committee consisting of members representing all MRU stakeholders and 

students have been purposefully selected to oversee this planning process. The committee has had 

several planning sessions and is at the phase of sharing and consulting with the MRU community.  Staff 

members will have an opportunity to participate in staff dedicated round table sessions, town hall 

meetings and to engage in a dialogue about the future of our University. As an employee, please make 

the time to attend and participate in the process as it is a great opportunity to share your vision of 

where MRU will head in the future. 

The following consultation meetings have been set.  Please note that there are two (2) phases to the 

meetings as described below and that we are entering into phase 2: 

Phase I - Attendees participated in a 90 minute workshop facilitated by members of our Strategic Plan 
Steering Committee and were provided with a number of strategic issues to work through in a group.  
The same issues/questions were given to every group across campus in Phase I. 
 

Phase II - Attendees will participate in a second 90 minute facilitated workshop during which a 

different set of issues/questions will be provided for the group to work through.  The same content 

will be covered in every group across campus in Phase II. 

All Groups  
Phase II - May 21 - 2:00 - 3:30 - Lincoln Park Room 
 
All Staff and exempt 
Phase II - May 28 - 9:00 - 10:30 - Staff Lounge (our informal meeting time with Dr. Docherty)  
 
Staff and exempt - Academic Affairs Division 
Phase II - May 20 - 10:00 - 11:30 - Lincoln Park Room 
 
Staff and exempt - President's Division; University Advancement; SACL; Admin Services Divisions 
Phase II - May 20 - 1:00 - 2:30 - Lincoln Park Room 

 
 Learning Opportunities in May 
 
The MRSA Develop, Train and Learn (DTL) Committee in conjunction with the Learning and Development 
Committee in HR have come up with some amazing learning opportunities for staff in May.  Check out 
the link on the MRSA website www.mrssa.ca to see the calendar.  If you would like to take advantage of 
an offered course, please contact prodev@mtroyal.ca 
 

 

http://www.mrssa.ca/
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Informal Meeting with Dr. Docherty  
 
The next meeting with Dr. Docherty will take place on Wednesday, May 28, 2014 from 9:00-10:30am in 
the Staff Lounge (W305).  Dr. Docherty will be discussing phase 2 of the Strategic Plan with Staff at this 
meeting. 
 
The final informal meeting of the year will take place on Thursday, June 19, 2014 in the Lincoln Park 
Room (J301) from 9-10 am. 
 

Tribute to former staff member: Bob Charlton 

 

To know him was to love him.  Bob passed away on Tuesday, April 22, 2104 at the age of 78 years.  Bob 
Charlton was an inspiring man who touched the lives of many.  He will always be remembered as a 
loving devoted family man and for his devotion to Mount Royal University where he worked for 19 years 
as head of Security. Bob performed volunteer work for the Transitional Vocational Program where he 
kept active in his retirement office at MRU.   
 
Bob served in the Canadian Military for 25 years and retired a Warrant Officer. Bob was decorated with 
the Special Service Medal and Bar, Canadian Peacekeeping Service Medal, International Commission for 
Supervision and Control Indo-China (ICSC) and Canadian Forces’ Decoration (CD) and Bar. He served in 
Vietnam as a Canadian Peace Keeper, was loved and respected by many, and a devoted friend to all. 
 
In his time at MRU, Bob made a real difference.  It is here that he met Stu Gauthier and began his 
fundraising campaigns. Bob Charlton began a bottle recycling program to help the TVP students.  
Jeremy, the friendly face that comes to collect our bottles, has been at Bob’s side for 27 years- a 
testament to great friendship.  The other fundraiser that Stu and Bob began was “Picnic in the Park” 
held every spring. Bob liked to keep things simple; it was hot dogs and hamburgers and flowers for the 
ladies.  The event is celebrating its 32nd year and has since morphed into the name “Big Bob’s BBQ.”  This 
year’s BBQ is taking place on Tuesday, May 27; it will be a tribute to Bob and an event that you will not 
want to miss!  Tickets go on sale next week! 
 
Memorial Services will be held at Ross Glen Hall at Mount Royal University on Sunday, May 4, 2014 at 
2:00 p.m. Consider bringing treats for the tea time afterwards.   
 
Donations may be made in honor of Bob to the Mount Royal University Bob and Christel Charlton 
Memorial Scholarship.  Bob was predeceased by his loving wife Christel of 51 years and is survived by his 
loving children Rob (works at MRU), Judy (works at MRU), Renate and Petra. 


