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MRSA President’s Note 

On behalf of the MRSA Executive Board and myself, I would like to welcome you back.  I hope you had a 

very enjoyable and restful break and spent some time with family and friends. 

Best wishes for a 2014 that brings much peace and contentment your way and may this year find you 
pursuing activities that bring you much joy! 
 
Mount Royal University Coalition (MRSA, MRFA, SAMRU) 

The budget impact on the institution has been felt since it was announced in March 2013.  Various 
activities took place on and off campuses to express the concerns about the funding cuts to Post 
Secondary Institutions (PSI).  As a result, the Mount Royal Staff Association (MRSA) has been working 
with colleagues from the Mount Royal Faculty Association (MRFA) and Students’ Association of Mount 
Royal University (SAMRU) to bring forward ideas of how to engage and inform Albertans of the value of 
education and its benefits to individuals, our community, our city, our province and our country.  All of 
us benefit collectively when we invest in education; it is one the best investments that a government 
makes for long term prosperity and sustainability.  

The coalition (MRSA, MRFA, and SAMRU) will meet in January and each member will bring advocacy 
goals which will be compiled to start conversations with Calgary MLAs and other stakeholders. 

One of the stakeholders would be other employees and students in other PSI; each constituent would 
start a conversation with their counterparts in other schools.  

If you are interested and would like to participate in these meetings, please contact me. 
 

Budget Advisory Committee (BAC) 

The Budget Advisory Committee has begun to meet to look into the current MRU budget. The 
committee is made up of twenty five members representing all of the stakeholders at MRU. The MRSA is 
represented by Baset Zarrug, Debra Scott and Suman Panta.  



Starting this year, members from the MRSA, MRFA and SAMRU have begun to caucus prior to the actual 
BAC meeting; this practice has proven to be very effective in trying to achieve a common organizational 
goal and plan to continue the practice.  

 
Negotiations 
 
The MRSA Negotiations Committee has been meeting since the fall to research common trends in 
collective bargaining.  A survey will be sent out on January 13, 2014 and will close on January 16, 2014 
to collect member input to develop the MRSA priorities for the upcoming round of collective bargaining.  
This is your opportunity to voice what topics are important to you in a new collective agreement.   
 
In the on-line survey, there is a “demographics” section, which will enable the committee to identify 
what issues are uniquely important to each demographic; all individual survey information will remain 
confidential and only general trends and information will be used.  Please take the time to fill in the 
survey. 
 
Once data from the survey has been reviewed, the Negotiations team will hold two (2) open houses to 
gather further input from the membership.   
The dates scheduled are: 
 

1. Tuesday, February 4, 2014 from noon to 1pm in the Jenkins Theatre (I 115) 
2. Thursday, February 13, 2014 from noon to 1pm in the Jenkins Theatre (I 115) 

 
The MRSA and BOG Negotiating teams will then meet for training on February 20-21, 2014.  Once the 
training is complete, the bargaining process will begin. 

    
MRSA Scholarship and Bursary Recipients 
 
Congratulations to the MRSA 2013 Bursary Award winner, Alisa Kuzmina, from the Faculty of 

Communication Studies in her third year.  As well, congratulations to the 2013 MRSA Scholarship Award 

winner, Katie Sherrard who is a student from the Department of Social Work and Disability Studies.) 

A note from Katie: 

 

The scholarship has helped me to pay for my tuition, making it possible for me to save a greater amount 

of money for 2nd semester. I plan to receive my social work diploma from Mount Royal and then go on to 

study for my bachelor’s degree. 

  

Thanks, 

Katie 

Position Evaluation Committee 
 
A new committee has been formed to help evaluate Mount Royal Staff Association positions.  The 

committee is comprised of MRSA members and HR members: 

MRSA Members:  HR Members: 
Baset Zarrug  Adele Horovatin (Chair) 
Maureen Bedard  Sara Gibson 
Rona Reitsema  Elizabeth Srubowich 
Laurie Powell  Deanna McConnell 
Heather Ansari  Heidi Peterson 
Beverly Van Horne   
Tracy Pfeifer   
 



The role of this committee is to evaluate positions by comparing positions based on a standard set of 
factors.  Through the use of a standardized evaluation process, equity across the university is enhanced.  
The committee will be using a point factor system for the evaluation process.  It needs to be stressed 
that positions, not individuals are evaluated.   
 
For more information on the process for job classifications, please see MRU Policy 920.02.01 
“Classification: Support Staff”.  As well, forms can be located on the L: drive in the HR folder: 
L:\FORMS\HR\Position Description-Staff Fillable.   
 

Employee Awards Nominations 

Please consider nominating a colleague: 

Each year our university recognizes employees who work together collaboratively as a team or group 
and whose work is significantly beneficial to the institution in the form of an Effective Team Award.    
Nominations are now being accepted for the 2013 Effective Team Award. 

Each year our university celebrates the excellence and achievements of its employees in the form of 
Distinguished Awards.  We are fortunate at Mount Royal to have many faculty, staff and managers who 
achieve distinction in their roles which is deserving of recognition. 
 
Nominations are now being accepted for the 2014  

 Distinguished Faculty Awards (Full-time and Part-time),  

 Distinguished Teaching Awards (Credit Free),  

 Distinguished Staff Awards, and  

 Distinguished Administrator/Manager Award.   
 
Nomination forms are available from the Department of Human Resources, on the "P" drive under 
"Forms", "HR", "Distinguished Nomination Form", or on their website at 
http://www.mtroyal.ca/EmploymentCareers/HumanResources/FormsTemplates/index.htm 
 
The deadline for submissions is January, 31, 2013. 

 

Learning Opportunities from the MRSA DTL Committee in January 
 
Contact prodev@mtroyal to take part in the learning opportunities for January! 
 

 January 15- Ten Secrets of Healthy Aging 

 January 23- Building Customer Relations by being a Good Ambassador 

 January 28- Managing People: The 3E’s-Empowerment 

 January 29- Art of Listening 
 

Potluck Lunch with the Two Presidents 
 
We are pleased to announce that we will be holding our third annual Potluck lunch with the Presidents.   
This was such a hit for the past two years; we wanted to carry on the tradition!  This potluck will be in 
place of the January President's chat, so please come with questions, comments, a twoonie and food! 
 
David Docherty and Baset Zarrug will host all who would like to be involved in the MRSA Staff Lounge 
(W305) on Wednesday, January 29, 2014 from 11:30-1:00pm. 
 
Some guidelines that may be followed:  (All drinks, plates, cutlery will be provided) 

Last names starting with A-H bring appetizers 
Last names starting with I-R bring a main course (hot or cold) 
Last names starting with S-Z provide desserts. 
***Please bring along a $2 Twoonie to support the MRSA Scholarship/Bursary Fund*** 

 

http://www.mtroyal.ca/EmploymentCareers/HumanResources/FormsTemplates/index.htm


 

Karen’s Korner 

2014—wow, who would believe it has been 14 years since we began the new century?!!! 

Do you remember all of the hoopla surrounding this momentous occasion? 

Did you know it was given a name?  Actually, it was known by many names including the “Y2K bug”, 

“Y2K Problem” or even just the initials of “Y2K.”  Some called it the “Millennium Bug.” 

How did the name come about? The ‘Y’ stands for year and the ‘K’ stands for kilo which means 1000—

therefore the 2 stands for 2000. =Y2K 

Basically, Y2K was the fear of a problem occurring because of our practice of making a 4 digit year a 2 

digit year; such as referring to 1980 as only 80. Soon, computers would not know what century we 

actually meant and would not know if we were referring to 1900 or 2000. 

How did this potential problem even start? 

Some of us oldies remember the ancient punch cards that were widely used pre consumer computer 

days. The huge company IBM had 80 columns on their cards and was desperate to squeeze a lot of data 

onto these fixed spaces. Alan Greenspan takes credit for being one of the culprits who wrote the 

programs in the 1960’s and 1970’s allowing the 19 from the full year to be dropped….therefore saving 2 

spots on these cards.  At that time, they never figured these programs would be used for so many years 

creating the Y2K problem!  Way back then the cost of mass storage and computer memory was one 

dollar per bit!  Lots of huge computers came with only 2Kbyes of memory. 

One forward thinking gentleman by the name of Bob Bemer mentioned this potential problem back in 

1958 and spent the next 20 years trying to get people to listen to him. It was not until the mid 1990’s 

that major concern was expressed by more and more companies. 

 Fears- 

-all computers were going to crash 

-airplanes might crash as their computers might not work,….how many flights were actually grounded 

because of this? 

I remember those days and those fears. When I spent New Year’s Eve downtown with my 2 sons 

celebrating at Olympic Plaza and then at home lighting sparklers at midnight, I was terrified of possible 

plane crashes. 

All turned out well with no problems and here we are 14 years later celebrating the start of 2014. Let us 

all move forward into the New Year with a happy heart and a good word for all we meet. 

Happy New Year everyone  

Karen Hiebert 


