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Welcome Back! 
 
We would like to take this opportunity to welcome you back!  We hope you had a very enjoyable and 
restful summer.  
 
We are happy to announce that our MRSA Executive board is full!  Karen Hiebert, of Midwifery and 
Nursing, has stepped into the role of Vice-President and we welcome Nadine Conklin, of Residence 
Services, and Whitney Struthers, of University Advancement, as Directors at Large.  We look forward to 
a very productive year ahead! 
 

New Members Join the MRSA 
 
Effective July 1st, 2014, several of our colleagues in the Development Office, Health Services and 
Institute of Research have officially joined the Association including: 
 

Development Office  
Stacey Smith Collette Burjack  
Kimberley Molnar  Colleen Miller  
Bev Kelly Sabrina Rioux 

Frances Guarin Whitney Struthers 
  
Office of Research Services Wellness Service (Health Services) 
Julia Johnson Tammy Parks 

 
We would like to take this opportunity to welcome them into the Association. 
 



 

Negotiations Update 
 
As mentioned in the Negotiations Open House in June, the MRSA and MRU Negotiations teams 
concluded their negotiation process and a decision was made to proceed with arbitration. MRSA and 
MRU lawyers have been working diligently to set a course in motion. As part of the process, both 
lawyers needed to agree on the members that would sit on the arbitration panel.  On August 21st, 2014 
Mr. Alan Beattie was selected as the Chair for the arbitration panel.  In addition, each lawyer (MRSA and 
MRU) selected a nominee to be an advocate for their perspective stakeholder.  The MRSA selected Terry 
Sway, the Labour Relations Officer for ACIFA and MRU selected Carol Graham.  Both lawyers are in the 
process of scheduling dates and times.  Once we receive information, we will update you. 
 

LAPP 
 
Public Hearings on Pension Reforms held in Calgary, June 23rd 

The event was held at the Coastal Hotel by an all-party, 15 MLAs, Standing Committee on Economic 
Future.  The committee was to further review, discuss and consult with Albertans about the questions 
around Bill 9. This committee is to come back with some recommendations for the Fall sitting of the 
Legislature. 

The theme of the meeting was that Albertans have concerns with changes to the pension and want the 
government to not interfere with the pension plan.   The meeting was attended by a few hundred 
Albertans from different sectors and industries; some speakers represented their constituencies or 
stakeholders, and others represented their personal views on the impact of the changes to the pension. 
The list of speakers was long, even with the three hours, there was not enough time to cover all 
concerns.  Many issues were raised by many speakers which included attracting, recruiting and retaining 
employees in the public sector.  This will become more challenging in the future given the fact that 
many of the baby boomers will be retiring in the next couple of years.  Another issue that was raised 
several times was that the government has not shown evidence or data to substantiate their arguments 
for the changes.  

You can still meet with your MLA and raise your concerns over the next couple of months.  Stay tuned 
for the Fall sitting of the Legislation for further developments. 

MRSA and MRFA Jointly Raise Their Concerns 

The MRSA and MRFA (Baset Zarrug and Gerry Cross) jointly wrote a letter on behalf of Staff and Faculty 
to the Interim Premier of Alberta, the Honourable Dave Hancock, to emphasize the concerns and the 
impact of the changes on the pension for employees at MRU.  The letter outlined the importance of 
engaging in a consultation process with the plan stakeholders who have a highly vested interest in the 
outcomes.  

A reply to the letter was received from the Office of the Interim Primer, the Honourable Dave Hancock, 
on June 13th, outlining some of the steps that the government is taking such as consultation with 
Albertans. 

Baset Zarrug Presents the MRSA to New Faculty Members 
 
On August 18th, for the third year, Baset Zarrug joined ADC (Academic Development Centre) and the 
MRFA (Mount Royal Faculty Association) to welcome new Faculty members to the MRU community by 
giving an overview discussion and PowerPoint about the MRSA during the New Faculty Orientation.  An 
opportunity such as this one has shown how MRSA, MRFA and other departments have been working to 
strengthen relationships amongst colleagues within the MRU community. 
 



Baset (on behalf of all Staff) would like to thank Jennifer Boman and Michelle Yeo for initiating the 
presentation.   An initiative such as this is the first step in destructing organizational silos within MRU. 
We hope to continue this collaborative journey for the betterment of the MRU community. 
 

Proposal to Consider Staff on the General Faculties Council (GFC) 
 
Our vision for the Mount Royal Staff Association (MRSA) is to play a greater role in the University’s 
governance and to be engaged in the University’s organizational decision making processes.  As an equal 
partner within the institution, we strongly believe that having Staff members on the General Faculties 
Council (GFC) would be an opportunity for Staff to participate in the academic decision making process.  
 
A letter of proposal was submitted June of 2014 to the Chair of GFC, Dr. David Docherty, requesting the 
addition of two Staff members to the academic governing body in the institution. The recommendation 
included the desire for Staff members to be voting members (at least one but preferably two) and that 
Staff are not only observers but engaged in the dialogue and are part of the decision  making process.  
 
Having explored the Canadian university landscape, it was revealed that many universities have staff 
members who are part of the academic governing body – about 20%.  Thus, it became apparent to us to 
move forward with our proposal.  
 
There are many benefits that can be derived from an initiative such as this one at MRU: it will be 
another opportunity for staff to engage the academic dialogue and the decision making process; it will 
reduce, minimize and destruct some of the organizational silos; and it will enhance inclusiveness when 
all stakeholders share and commit to the organizational academic direction. 
 

Strategic Plan Open Feedback Sessions 
 
Room EC-2010 (Roderick Mah Centre for Continuous Learning) 

 Monday, September 15:  9:30-11:00 AM 

 Tuesday, September 16:  1:00-2:30 PM 

 Wednesday, September 17:  1:30-3:00 PM 

 Thursday, September 18:  10:30 AM-12:00 noon 
 

Code of Conduct Policy 
 
Over the summer months, a committee was established to draft an MRU policy that deals with the 
conduct for MRU Employees as part of the government compliance.  

Several meetings have taken place and a draft with several revisions has been presented.  The final 
document will be presented to various MRU stakeholders for consultation and feedback.  Later in the 
Fall, it will be brought forward to the Board Of Governors for approval. 

Informal Meeting with Dr. Docherty  
 
The next meeting with Dr. Docherty will take place on Friday, September 19, 2014 from 10:00-11:00am 
in the Staff Lounge (W305).  Please see the Event Calendar on the www.mrustaff.ca website for all the 
upcoming meetings and opportunities. 
 

Staff Lounge- Update-Small Room is Now Heated 
 
We are pleased to announce that Physical Resources and Engineering Services worked very hard over 
the summer (among many other projects) to renovate and add the heating system in the small room of 
the lounge.  It should be much more comfortable to enjoy during the cold winter months! 
 

https://www.mrustaff.ca/events/
http://www.mrustaff.ca/


We would like to extend our thanks and appreciation to our colleagues in Physical Resources and 
Engineering Services for doing the work.  
 

Help Represent MRU at the Calgary Corporate Challenge 
 
Play in an event - 21 choices: Sept. 5 – 20 

 Small time commitment: a few hours on a weekday evening or weekend 

 Includes non-athletic options (mini golf, 8-ball, crib, etc.) 

 Your family and friends can cheer you on (sign them up as Spirit Team members - see below) 

 MRU still needs people for these events: 8-Ball, foosball, badminton, basketball, bocce, curling, 
soccer, truck pull, ultimate frisbee, urban orienteering 

Join the MRU Spirit Team: Sept. 5 – 20 

 Cheer on our MRU teams at a sporting event 

 Your family and friends are welcome to join you (sign them up too!) 

 All Spirit Team members get an MRU CCC t-shirt. 
 
 Sign up:  www.mtroyal.ca/ccc 
 Questions? Ron Griffith, 403.440.6519 
 

Royally Speaking Toastmasters Club 
 
Do you struggle to share your point of view? 
Can you give feedback to a colleague? 
Can you listen with purpose?   
Are you considered a leader? 
Do you speak up in group meetings? 
 
If you want to improve any of these skills come join us at an Open House.  Learning how Toastmasters 
can help you become a better listener, thinker, speaker and leader. 
 
Tuesday September 16, 2014 
Room Y 214  
4:30 to 5:30 

 
For more information contact  
dvaldez@mtroyal.ca 
lell@mtroyal.ca 
areil@mtroyal.ca 
Jacquie.schnider@d42tm.org 

 
Sustainability Seminar 

The Institute for Environmental Sustainability invites you to our first seminar of the 2014/15 series: 

 Peter MacConnachie is the Senior Sustainability Issues Management Specialist at Suncor Energy.  He has 
worked in technical, marketing and business development roles over his career.  Peter has also worked 
extensively in the fields of alternate fuels and the assessment of emerging energy technologies. In his 
current position, Peter’s role is to “look over the horizon” to identify future issues for Suncor and the oil 
sands industry.  He is one of the co-authors of Suncor’s oil sands blog which addresses issues relevant to 
oil sands in a larger energy context:  osqar.suncor.com  

Time: September 17, 1-2 pm 
Roderick Mah Centre for Continuous Learning, EC113 

http://www.mtroyal.ca/ccc
tel:403.440.6519
mailto:dvaldez@mtroyal.ca
mailto:lell@mtroyal.ca
mailto:areil@mtroyal.ca
http://osqar.suncor.com/

