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Elections 
 
The nominations are in and we are about to have an election!  The Board of Governors Representative 
position was acclaimed by Sarah Hamilton of Enrolment Services.  Sarah has been at Mount Royal 
University since 2006.  She has worked as a Records Evaluator, an MRBN Academic Advisor and currently 
is an Academic Advisor in Enrolment Services.  Welcome Sarah!   The EDT Committee positions were 
acclaimed by Luisa Cruz-Milette (Continuing Education),   Olivia Parsons (TVP) and John Warkentin 
(International Education).   
 
The Negotiation Committee had five (5) candidates for the committee positions.    Because we only 
require three (3) positions to be filled, we will have an on-line election.   
Tuesday, October 8 (8:30 am) and closing on Wednesday, October 9 (4:00pm)   
 
For those of you new to the process, you will receive an email around 8:30am from the Simply Voting 
group care of the MRSA account.  Please read the email carefully.  Click on the link provided and then fill 
in your "Elector ID" and "Password" which will both be included in that received email.  Once you have 
filled in these two fields, you may login and vote.   
 
Once you login, you will be shown a listing of current ballots eligible to vote for.  Click on the ballot 
named “MRSA By-Election Fall 2013".  Once you submit a ballot, ALL results are encrypted and stored in 
a database.  Your Elector ID is then flagged as "voted" and you will not be able to vote on this ballot 
again. 
 
Please note on the ballot, you may review each member’s bio by clicking on the (view details) words 
behind each candidate’s name.  If you do not receive the electronic ballot email the morning of October 
8, please contact the MRSA Office. 
 
The MRSA has the privilege of being part of the MRU Budget Advisory Committee.  We have one (1) 
vacancy that requires filling.  If this is an area of strength for you, please contact the MRSA Office. 
 

 



MRSA AGM 

 
PLEASE SAVE THE DATE!  The MRSA Annual General Meeting will take place on Wednesday, November 
27, 2013 from 11:30-1:00pm in the Lincoln Park Room.   We encourage all staff to attend.  The Human 
Resources Department has been notified of our intentions and an email to Managers/Deans/Chairs and 
Supervisors will go out shortly requesting your release time.  
 
Article 7.5 of the Collective Agreement states, “Time off with pay shall be granted up to one (1) hour to 

Association members for the purpose of attending the Annual General Meeting provided this occurs 

during the employee’s normal working hours. This is subject to the operational requirements of the 

University.”   

The Association held a General Meeting on May 29, 2013 from 11:30-12:30 utilizing half (1/2) of the 
allotted one (1) hour time period.  November 27, 2013 we will use the other half (1/2) hour for our 
meeting (the rest of the time will be the member’s lunch hour).  

As discussed and recommended by the membership we will have two meetings a year of this nature 
rather than one: 

  - an Annual General Meeting to share the financial audit; and  
- a General Meeting. 

The goal is to increase opportunity for the membership to be informed and engaged in the affairs of the 
Association. 

MRSA Constitutional Changes 
 
The Policy and Procedure (P & P) Committee members (Craig Baskett, Shawnee Armstrong, Maureen 
Bedard, Chad Miller, Kathy Homer, and Baset Zarrug), in consultation with the Association lawyer, have 
been working hard to update the MRSA Constitution.  The goal is to ensure that the Constitution is 
reflective of the current principles by which our organization is governed.  Please watch your emails in 
late October and November for presentations to the membership on the changes to the Constitution.  A 
vote is required to change the Constitution and this is scheduled for December 3, 4 and 5, 2013. 
 

MRSA DTL (Develop Train Learn) Committee 

The mandate of the Develop, Train & Learn Committee is to fund work-related group learning, training 
and development activities which are offered collaboratively.  

The Develop, Train and Learn (DTL) Committee invites MRSA members to submit proposals for group 
work-related development, training and learning activities. Examples of possible activities are as follows: 

 holding retreats to build team relations, enhance communications or adapt to change  

 having workshops facilitated to develop competencies or support learning  

 building skills to assist members in ‘career building’ or moving to other areas in the university  

 forming partnerships transcending university areas (collaborating with other university 
departments)  

 collaborating with professional colleagues outside the university 
 
To apply for funding through the DTL Committee, please see the following link:  
http://www.mrssa.ca/pdf/developtrainlearnfunding.pdf 
To view some of the learning opportunities available, please look on the MRSA website 
http://www.mrssa.ca/pdf/2013-2014%20LD%20Calendar.pdf  

 
 

http://www.mrssa.ca/pdf/developtrainlearnfunding.pdf
http://www.mrssa.ca/pdf/2013-2014%20LD%20Calendar.pdf


MRU Service and Community Engagement 
 
Article 37 in the Collective Agreement was added in our last round of Negotiations. 
 
The MRSA and Management teams recognized the great value of having employees engaged in varying 
capacities.  This article is to further encourage and support the opportunity for MRSA members to 
engage.  
 
Some benefits: 
 

 Collaborating with colleagues from other departments 
 Gleaning from the experience of colleagues 
 Working with others towards a meaningful contribution to MRSA and MRU communities 
 Aid in sustaining a healthy and vibrant MRSA and MRU community 
 Influence the growth of the MRSA and MRU 
 Varied opportunities to take part in 

 

Professional Development Day (PD Day)   
 
The PD Day has been a great experience for those who were able to attend over the past few years.  Our 
growing numbers have also reflected a success in this regard.  As part of the MRSA budget dialogue with 
members, the PD Days will be postponed while we focus our financial and committee resources towards 
greater needs at this time. We will request that MRU keep the money allocated to the MRSA PD Days 
and we will consider reinstating this in the years ahead.  
 

Informal Meeting with Dr. Docherty  
 
The next meeting with Dr. Docherty will take place on Wednesday, October 30, 2013 from 9:00-10:00am 
in the Staff Lounge (W305).  Come with any questions or comments that you may want addressed. 
 

Karen’s Korner 

On June 28, the MRSA staff that had not left for the summer, had the opportunity for a fun Canada Day 
celebration. We enjoyed the sun, maple leaf shaped cookies, Canadian pins and posters, Canada 
Frisbees and of course Canada Dry Ginger Ale! 
 
 The highlight was the singing of “Oh, Canada” and the draw for the Canadian Flag, which this year was 
won by Norma Kenward. 
 
Our Canada Day event was extremely inexpensive as I was able to obtain donations from some 
government employees…under $30.00.  It is up to us to think of fun things to do and encourage 
participation from our staff. Who can forget the hilarious St Patrick’s Day bake off last year?!! 
We want to continue to have some team building, fun events but we are short of organizers….i.e. YOU! 
Wouldn’t it be fun to perhaps have a monthly event in our staff lunch room? Perhaps a monthly 
potluck?  Maybe a progressive card game once a week?  All ideas are welcome; all we need is an 
organizer. 
Come on MRSA, let us begin our new school year with a bang! Email me at klhiebert@mtroyal.ca with 
your ideas and commitment and let us get moving on some fun times  
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